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Argumentative Essay: Affirmative Action
Introduction
[bookmark: _GoBack]Affirmative action is a policy in which people of color, race, or national origin are considered and provided with increased representation. Affirmative action is taken to narrow the inequality gaps between the majority and minority groups in the society in areas such as admission into the college and acquisition of institutional facilities and services. Affirmative action in colleges and institutions, when implemented, helps in the reduction of past injustices on students and encourages the representation of unrepresented students in the colleges (Gururaj et al. 12). The increase in students from diverse backgrounds in different colleges calls for affirmative action for the students from disadvantaged groups such as students with a disability, students from poor backgrounds, students from minority ethnic backgrounds, sexual orientation, physical appearance, and different economic classes. Affirmative action is important in ensuring equal educational opportunities for students from different minority backgrounds and therefore needs to be widely adopted in colleges and other learning institutions across the country.
In colleges, affirmative action is perceived differently by different parties. Some individuals perceive affirmative action as a form of equality, while others perceive it to correct reverse discrimination. Affirmative action in colleges is meant to reduce discrimination against students from minority backgrounds. Colleges can adopt affirmative action by ensuring equality in the admission process into the college. Different colleges should adopt ways of ensuring the admission process into the colleges is fair, and every individual is allowed to apply for positions in the colleges. According to Gururaj et al. (15), college administration ensures that all community members are given equal opportunities during the interview and the selection process. While at the colleges, it is also important to ensure that all the students have equal access to institutional resources and are given equal opportunities to advance in their careers. 
Affirmative action should also be applied when providing leadership opportunities for students. Students from minority backgrounds should be given opportunities to participate in leadership activities and represent other minority students' needs in the college. Having representation in the student's leadership will provide a platform in which their needs will be brought forth to the schools' management. Student loans and scholarships to students from poor backgrounds are other forms of promoting affirmative action in the colleges (Hirschman, Daniel, & Ellen Berrey 450). Students from poor backgrounds are unable to pursue their higher education due to a lack of school fees. Providing loans and scholarship opportunities helps provide needy students with equal opportunities to acquire educational services, just like other students from higher classes. Equal opportunities to acquire education enable students from poor backgrounds to increase the chances of poor students to emerge from poverty and live better lives in the future.
Affirmative action is an excellent way of encouraging and ensuring that diversity in colleges is maintained. Affirmative action ensure that students are exposed to different culture and interaction among students from different backgrounds. To ensure effective interactions with students from different backgrounds, instructors should ensure they get to know their students and maintain proper communication with the students and acknowledge each student's uniqueness and treat them with respect. Accommodating students from different backgrounds due to affirmative action enables students to be more open-minded and accommodate diverse opinions, thoughts, and cultural backgrounds (Maxwell & Garcia 2). Diversity helps students to be more empathetic and enables the students to have a better understanding of different people. Diversity will ensure that the students will feel confident and safe in the future while at the workplace and prepare them to interact with people from diverse backgrounds. 
Individuals who oppose affirmative action consider it to be a form of reverse discrimination. Reverse discrimination refers to a policy of favoring individuals who belong to groups known to have been discriminated against in the past. Reverse discrimination is a form of positive discrimination. The opposing side of affirmative action argues that there is no way in which the past injustices on minority groups in the past can support the existing unfairness that is exposed to the non-minority members in colleges. The constitution argues that all individuals are equal and should be treated equally no matter the situation. Torres (2) stated that special treatment and preference of some students due to their backgrounds or other factors is against human rights. It is argued that individuals should meet all the expectations required to join and be part of the colleges, and no preferential treatment should be entertained. 
Students who benefit from affirmative action are always faced with elevated academic expectations compared to the other students. Affirmative action, therefore, makes their lives more complicated due to high expectations. Students who acquire certain positions such as leadership positions in the institutions may not be fully prepared in terms of competencies and skills in handling and operating in their positions. The students end up taking their positions for granted due to the lack of skills and the fact that they did not work hard to acquire the positions. The students may end up performing poorly due to the pressure imposed on them. To meet the set expectations, the students may engage in malpractices, resulting in their dismissal. 
Affirmative action has contributed to the reinforcement of stereotypes. Affirmative action in the admission into the colleges has contributed to creating stereotypes by portraying minority groups as the dominant factor when securing admission into the college and acquiring other benefits in the institutions. When students are admitted to the institutions or provided for favors based on affirmative action, a notion is created that the individuals are unqualified to acquire the admission on a normal basis and maybe stupid since they cannot acquire the positions independently (Torres 4). Affirmative action presupposes that students from a different race, poor backgrounds, and disadvantaged cannot depend on themselves for survival. Affirmative action, therefore, contributes to the enrichment of existing stereotypes. The advocacy of diversity in the institutions does not imply that admission of students from different diversities and backgrounds contributes to diversity creation. Students from the same background still has different ideas and opinions. Having students from different backgrounds does not essentially contribute to diversity. The opponent’s group of affirmative action agree to some weak affirmative action to help create equality in opportunities for all the students regardless of their background. It isn't easy to achieve equality without the practice of affirmative action (Tabatadze, Shalva & Natia Gorgadze 14). The opponents also believe that the best way of achieving equality in colleges is to ensure the implementation of a just and fair system in providing opportunities to all students. 
Conclusion
Affirmative action is important in ensuring equal educational opportunities for students from different minority backgrounds and therefore needs to be widely adopted in colleges and other learning institutions across the country. From providing opportunities for minority students to promoting diversity, affirmative action plays an essential role. Through the use of affirmative action, equality among all students is created. Therefore, I believe affirmative action should be implemented in educational institutions to help create opportunities for students from minority groups and promote equality.
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